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SECTION I ADMINISTRATION

ARTICLE 1.01 PREAMBLE

This Memorandum of Understanding (MOU) is entered into by the City of Chula Vista (City) and the
Chula Vista Police Officers Association (POA) as a result of meeting and conferring in good faith
concerning the wages, hours and other terms and conditions of employment, pursuant to the

Employer-Employee Relations Policy of the City of Chula Vista and the California Government Code
Sections 3500 et. seq., known as the Meyers-Milias-Brown Act.

ARTICLE 1.02 RECOGNITION
The City recognizes the POA as the certified representative for all employees of the Police Department

who are employed in the classifications of, or have the working titles of: Peace Officer, Police Agent,
Police Sergeant, and Police Licutenant.

ARTICLE 1.03 CITY RIGHTS

Nothing contained herein shall be construed to restrict any legal or inherent exclusive City rights with
respect to matters of legislative or managerial policy

The exclusive rights of the City shall include, but not be limited to, the right to:

A Establish, plan for, and direct the work force toward the organizational goals of the City
government.

B. Determine the organization, and the merits, necessity, and level of activity or service
provided to the public.

C. Determine the City budget.

D Establish, regulate, and administer a merit or civil service system which provides for all
types of personnel transactions, including, but not limited to, determining the procedures
and standards for the hiring, promotion, transfer, assignment, layoff, retention, and
classification of positions in accordance with the City Charter, Civil Service Rules, and
established personnel practices.

E. Discipline or discharge employees for proper cause.

F. Determine the methods, means, numbers, and kinds of personnel, and the job or position
content required to accomplish the objectives and goals of the City

G. Effect a reduction in authorized positions.
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